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... China's claimed
territorial waters

- e-- UNCLOS 200 nautical mile
Exclusive Economic Zone

% Disputed islands
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Contract terminations 2014-2016YTD
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E Early termination of drlg contracts
=z last 24 months
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T - Close to 80 contracts
& L & USD15bn backlog
= &&= 90% of lost backlog is floaters.
O e e - Roughly 50% subject to
Tom iR e & 5 &= termination fees (=EBITDA)
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WORLDWIDE DEEPWATER DRILLING UNITS
MARKET RATE ASSESSMENT BY WATER DEPTH SEGMENT

Day rate (USD/d)

650 000

600 000 -

550 000 -

500 000

450 000

400 000 -

350 000 -

300 000

250 000

200 000

150 000

100 000
50 000

%2 Fearnley Offshore ©2016

P H EEPQSN PP O RN DDA DD KD DL
Q7 O SO Q S SN NN N A A R NN NN NN
P 9 T ¢ 3 W s

—>7500 ft ——6000-7500 ft 4000-8000 ft  =——3000-4000 ft 06.04.2016




‘ o I

FERS R,







Age profile global jackup fleet

# of rigs
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M Contracted M Warm Stacked Cold Stacked W Newbuilds

«The Great Crew Change»

THE OIL & GAS INDUSTRY BY THE NUMBERS
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90% of Oil & Gas 50% of the workforce Huge demographic 2 retire as 1 new 1950's techniques with
executives know talent is retiring in the next 5 gap in the workforce employee enters the 1980's technology
shortage is an issue to 7 years workforce







